EPA EMPLOYMENT APPLICATION
POLICY STATEMENT

North Carolina law requires notice to every applicant for state employment that willfully
providing false or misleading information or failing to disclose relevant information shall be
grounds for rejection of an application or later disciplinary action or criminal prosecution.
Dismissal from employment shall be mandatory in any case in which a false or misleading
representation is made in order to meet position qualifications.

The employer is required by law to verify an applicant’s representations about credentials
and other qualifications relevant to employment.

By executing this employment application, you authorize the release to The University of
North Carolina of any document or information within the possession of a third party, such as an
educational institution or licensure board, that may serve to verify any representations made by

you in this employment application.

I have read the above information and if employed will furnish evidence to verify my

credentials.

Applicant’s Signature

Date
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